Ⅲ. 연구결과 및 해석 
ABSTRACT
This current study sought to investigate effects of in-service teachers'achievement goal orientation, organizational citizenship behavior on job-satisfaction and to discuss the improvement of early childhood teachers'achievement goal orientation and organizational citizenship behavior. A total of 178 teachers participated in this study and completed questionnaires. To analyze the data, Pearson's correlation and hierarchical multiple-regression analysis were used. The results were as follows.
Firstly, relatively correlation existed between teachers'achievement goal orientation and job satisfaction. Particularly, mastery-approach orientation, performance-approach orientation showed the relatively high correlation with job satisfaction and its sub-scales. Also, teachers' organizational citizenship behavior had relatively positive correlation with their job-satisfaction and its sub-scales.
Secondly, teachers'achievement goal orientation and its sub-scale had 38% significant effects on their job-satisfaction. And teachers'organizational citizenship behavior appeared to have 8.6%
influence on job-satisfaction. Based on the results, several ways were discussed to develop and improve teachers'achievement goal orientation and organizational citizenship behavior.
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